
1 BEHAVIOUR POLICY 
 

 
In line with Christian Values, we work together to support and resolution at the heart of our behaviour management. The school and home work 
together to ensure appropriate behaviour is in place to support learning. We engender an atmosphere of mutual respect between adults and 
children.   

The Fruits of the Spirit ( Galatians) form a golden thread which runs through behaviour expectations of the whole` school. There is a whole 
school focus on one Christian Value each week. Children are celebrated for demonstrating the fruit of the week. The children are encouraged 
to recognise when they and others demonstrate the value. At the end of each term, parents are invited to a special assembly to celebrate the 
children. 

The Fruits of the Spirit are used to create the class rules at the start of the school year. The children are encouraged to express how their 
behaviour in class links to the Fruit of the Spirit.  

 

At the start of each school year, a Home/School agreement is signed. Any concerns regarding behaviour will be discussed with the 
parents/carers as soon as possible. 

 

1.1 Rewards 
 

Children will be praised for demonstrating the Fruits of Spirit and making good choices in line with the school’s expectations.  

In developing our children’s Growth Mindset, praise will focus upon the approach used and learning involved. These include: 

 verbal praise, encouragement and positive feedback 

 written remarks linked to learning  

 sending children to the nearest teacher for confirmation of praise 

 Celebration Assembly. 

 special privileges and responsibilities 

 sent to Head for specific praise 

 school reports used as a vehicle for constructive criticism and praise 



 
External ‘rewards’  such as stickers, certificates, ‘presents’ are not routinely used  as incentives to work. 

 

1.2 Sanctions 
 
Support and resolution is at the heart of our approach to managing behaviour. Under normal circumstances, a clear distinction is made 
between a minor and more serious offence. See Sanction Grid below.  
 

 Where behaviour has impacted on another child, resolution will be at the heart of the discussions.  

Staff use sanctions, which are appropriate to the particular behaviours and age of the pupil in a flexible manner, considering individual 
circumstances. 

Staff discourage punishment of the whole group unless this is unavoidable or appropriate.  

In line with our Christian Foundation, we have a strong Pastoral Team, which includes an Inclusion manager, a number of staff trained in 
emotional support. In liaison with the parents and class teacher, the Head Teacher and Inclusion Manager determine the most appropriate 
support for the child.  

In extreme circumstances the school would: 

 have arrangements made to escort them to and from the premises morning and evening 

  recommended the pupil for exclusion in line with the RBWM exclusion procedures, which might result in a recommendation for 
permanent exclusion if they do not end such behaviour. If so, the school will follow the RBWM Pupil Exclusion procedures 

 

 

  



BEHAVIOUR APPENDIX 1 
 

 
SANCTION GRID  

Behaviour School Action Sanction Level 

 Low level disruption.   Move work / 
seating space 

A 

 Continued low level disruption. 

 Not completing sufficient work 
(allowances made for SEN 
support). 

 Rudeness to children and staff. 

 Refusal to follow school 
expectations. 

 Parents to be informed by class 
teacher 

 School and parents to consider 
and trial strategies to support 
behaviour 

 

 Verbal warning  

 Time out  

 Loss of time ( 
at teacher’s 
discretion –
part or all of  
lunch/play 
time) 

B 

 If behaviour above persists or 
refusal to complete time out 
despite school strategies in place. 

 Parents to be informed by class 
teacher, supported by SLT if 
appropriate 

 School and parents to consider 
and trial strategies to support 
behaviour and advice from 
external agencies 

 Appropriate 
staff member 
to make 
judgement 
either to 
remove pupil 
from class or 
to de-escalate 
in class as 
appropriate 
Report to SLT  

 Seek support 
from External 
Agencies 

C 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  

 Damage to school property. 

 Significant physical harm/ attack 
or abuse to other children or a 
member of staff. 

 Repeated fighting 

 Parents to be informed by SLT 

 Racist incidents reported to the 
Local Authority annually. Pupils 
involved not named. 

 HT to inform parents of 
consideration of exclusion policy 
if repeated. 

 Report to the 
Head Teacher 

D 

 Major damage to school property. 

 High Level physical harm or 
abuse to another child or member 
of staff ( see definition above) 

 Repeated physical 
harm/attack/abuse or refusal to 
follow school expectations 
following Head Teacher warning. 

 Reported to parents. 

 D.F.E Exclusion guidelines 
followed. 

 Parent and child involved in 
creation of a Behaviour Support 
Plan. 

 Fixed term 
exclusion 

E 

 Continued high level of physical 
harm/ attack/abuse to children or 
staff or refusal to follow school 
expectations following a fixed 
term exclusion and a Behaviour 
Support Plan. 

 Reported to parents. 

 D.F.E Exclusion guidelines 
followed. 

 

 Permanent 
Exclusion 

F 



The pupil’s agreement. 
I will: 
 come to school every day and on time. 

 bring the things that I need every day and look after them 
properly. 

 go to bed to sleep well every night before school.  

 work hard and do all my class work and home work as well 
as I can. 

 behave well, be polite and helpful to everyone and respect 
other people’s property. 

 know what my school’s Code of Conduct is and try my 
hardest to stick to it. 

 tell my teacher if anything is worrying me. 

 help to look after my school, the people in it and the 
equipment we use. 

 
 

Signed……………………………………………..…Pupil 

 
Date…………………………… 

 
 

 
 
 
This document will be published yearly and kept in the pupil’s file for 
occasional reference during the year. 

The QUEEN ANNE ROYAL FREE CE 
FIRST SCHOOL 

 
 

 
 

HOME AND SCHOOL AGREEMENT 



This document is a powerful statement or agreement of intent 
designed to make clear, the expectations for all parties for the 
coming year. We hope that you will discuss aspects of this 
agreement with your child, then sign and return it to school. 
 

The school will ensure that: 
 we help your child to develop a sense of responsibility and 

be considerate of others.  

 your child is treated fairly, is well taught and looked after in 
a safe environment 

 a curriculum reflects children’s legal entitlements and 
meets children’s needs. 

 each child has a record of achievement covering all 
aspects of work and progress. 

 we keep you informed about your child’s progress, and 
about general school and educational matters through 
written communication and parent consultations. 

 we give you early warning of any difficulties or problems 
with your child’s work, relationships or behaviour. 

 any differences of opinion are resolved through discussion. 
 

 
Signed………………………………………Headteacher 

 
Signed……………………………………Chair of Governors 

 
Signed………………………………………Class Teacher 

 

 
 

The parent/s or guardian/s agreement. 
We/I will ensure that: 
 our son/daughter comes to school regularly, on time, with 

equipment s/he needs for the day and clothing labelled 
with his/her name. 

 we support our child at home and encourage positive 
attitudes towards learning and toward school and its staff. 

 all homework is completed on time and our son/daughter 
is encouraged to do their best. 

 any concerns we have are brought to the school’s 
attention by making an appointment with the class teacher 
at the end of the day. 

 we refrain from confrontation with staff in front of all 
children, including our own. 

 we do not take action before checking the validity with staff 
first  of our child’s allegations and claims. 

 the school knows about any problems which might affect 
the work or behaviour of our child, and about where I/we 
can be contacted. 

 we support the school’s set of values, policies, 
expectations and codes of behaviour. 

 

Signed………………………………………………Parent 

 
Signed………………………………………………Parent 

 
 
 

 


